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CHAPTER 1 ð MAYORõS FOREWORD AND EXECUTIVE SUMMARY 
 
COMPONENT A: MAYORôS FOREWORD 
 

MAYORõS FOREWORD 
 
 

ñPerform the Visionò 
 
The achievements planned for the financial year 2016/2017 was 
solely guided by the municipalityôs vision which is: ñLeaders in 
Integrated Municipal Governanceò 
 
This 2016/17 Annual Report presented here by Ngaka Modiri 
Molema District Municipality, seeks not only to meet the legal 
requirement as set out by legislation reflected on Section 46 of the 
Local Government: Municipal Systems Act No. 32 of 2000 and 
Sections 121 and 127(2) of the Local Government: Municipal 
Finance Management Act No. 56 of 2003, but to account to 
communities on the performance of the Municipal for the year under 
review as per the integrated as approved during the developmental 
planning process. 
 
Everyone directly linked to this Municipal Council, that is all 
Councilors and Staff members worked diligently during the past 
financial year to achieve the above mentioned vision of our 
municipality, despite challenges of capacity facing this municipality 
which is amongst others contribution to the Disclaimer Auditor 
Opinion for the past five (5) Financial Years.  
 

Since, the intervention of the 5th Administration of the North West Provincial Government in 2014, at least this 
Municipality managed to improve the Audit Opinion on Performance Management Information from Disclaimer to 
Qualified during the financial year 2015/16. Indeed this shows the commitment by this Council in ensuring that the 
Service Delivery and Budget Implementation Plan are implemented within the specific targets and time frames. 
 
As the Political Leader of Ngaka Modiri Molema District Municipality, the Council elected on the 03rd of August 
2016 is committed to fill critical Senior Managerial Positions during the financial year 2017/18, inclusive to the 
Municipal Manager and Chief Financial Officer with a primary goal to enforce compliance and effective financial 
management system.   
 
At the same time this Municipality is amongst Municipalities that has complied to the National Treasury directive 
that all Municipality must be MSCOA Live by the 01st of July 2017, as all information submitted to the National 
Treasury Portal were error free. 
 
The Municipal Standard Chart of Accounts (MSCOA) is a financial system of high standard designed to be 
transparent, accountable and intending to eradicate corruption in managing the finances of the Municipality 
regarded as Public Funds. Therefore this Municipality clearly that we have to ñPerform the Visionò as per our 
vision to govern.  
 
Furthermore as a Water Service Authority we ensure that we deliver quality water and sanitation services to the 
people of Ngaka Modiri Molema as it is a basic right to the people 
 
Our district continue to implement the Provincial Governmentôs commitment to service delivery through the five 
concretes, the Setsokotsane ten by ten as well as the VTSD outreach programmes. 
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The Council of Ngaka Modiri Molema District Municipality appreciate the positive contributions and commitment 
by all internal and external stakeholders towards another successful year ahead of us and urge assurance to 
continue the same for many years to come!!! 
 
òTOGETHER WE MOVE NGAKA MODIRI MOLEMA DISTRICT AND BOKONE BOPHIRIMA FORWARDó 
                                                                          

 
 
 
 
 

 

T.J. MAKOLOMAKWA 

EXECUTIVE MAYOR                                                                                                                                                     

 
 

                           T 1.0.1 
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COMPONENT B: EXECUTIVE SUMMARY 
 

 
MUNICIPAL MANAGERõS OVERVIEW 

 

The Ngaka Modiri Molema District has undergone a difficult phase that included change in managerial team and 

lack of financial resources which mainly affected administrative operations. As the newly appointed municipal 

manager I am fully ready to face all the challenges at this stage onwards, with the help of a good team under my 

leadership and dedicated political wing, it is possible.  

 

Many challenges are facing our district, however our focus to go back to basics in providing quality water and 

sanitation services to our people remains a key priority.  

 

The MSCOA system which has been introduced by National Treasury will ensure that proper financial 

management is performed smoothly using best practices to enhance accountability and compliance with national 

and provincial legislation. Our municipality continue to align itself with the NDP 2030 vision together with the five 

concrete of the provincial fifth administration.  

 

The ultimate goal to obtain a clean audit still remains irrespective of consecutive past audit results, build 

stakeholder confidence, reposition the district accountability as well as building high performing culture and 

improving communication in governance structures.  

 

Our Systems, policies and processes are realigned to ensure improvement through the review of the IDP on 

annual basis in order to continuously identifying the needs in our communities and render services accordingly.  

 

In partnership with the political management will ensure that the municipality is taken to greater heights.  

 

òTogether we move Ngaka Modiri Molema Forwardó 

 

 

 
                                                                                                                                                 T 1.1.1  

 
 
  



 
 

9 
 

1.1. MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL 
OVERVIEW 
 

INTRODUCTION TO BACKGROUND DATA 
 
Ngaka Modiri Molema District Municipality (NMMDM) as an organ of state is charged with a Responsibility of 

delivering basic services to its local Communities as per Section 76 of the Municipal Systems Act, No. 32 of 2000 

under the safe and sustainable environmental measures. Although at the moment the District does not own any 

Environmental Management Framework for proper planning and projects implementation, external services are 

acquired per individual project in order to ensure compliance. Ngaka Modiri Molema District Municipality is made up 

of the following five Local Municipalities; Ditsobotla, Mahikeng, Ratlou, Ramotshere Moiloa and Tswaing. Ngaka 

Modiri Molema District Municipality is located in the Northern part of North West Province.  

 

Its strategic position contributes positively towards Local Economic Development activities of the District and the 

county at large. Ngaka Modiri Molema District Municipality has an estimated extent of 28 206 KM with an overall 

population estimate of 842 698 as indicated by STATSSA, Census 2011. According to STATSSA, Census 2011, 

82% of the overall District population has access to formal dwelling, while 80% and 66%have access to electricity 

for lighting and cooking respectively. Although Ngaka Modiri Molema District Municipality has a very low percentage 

of people with access to piped water in the yard and in a dwelling as well as access to proper sanitation, there is a 

steady improvement on those services since Census 2001 to Census 2011. There is also a decrease by 2% on the 

female headed families from Census 2001 to Census 2011. 

.  
                                                                                                                                                  T 1.2.1 

 

Population Details 

                Population '000 

Age 
2013/2014 2014/2015 2015/2016 

Male Female Total Male Female Total Male Female Total 

Age: 0 - 4 39831 39716 79547 39831 39716 79547 49132 48071 97203 

Age: 5 - 9 31775 32668 64443 31775 32668 64443 39070 39332 78402 

Age: 10 - 19 48304 46303 94607 48304 46303 94607 85164 84503 169667 

Age: 20 - 29 43653 40636 84289 43653 40636 84289 96347 91440 187787 

Age: 30 - 39 32895 30896 63791 32895 30896 63791 68604 64206 132810 

Age: 40 - 49 21994 22034 44028 21994 22034 44028 43943 47448 91391 

Age: 50 - 59 15349 15977 31326 15349 15977 31326 32557 36192 68749 

Age: 60 - 69 8423 11251 19674 8423 11251 19674 18851 24594 43445 

Age: 70+ 3849 6366 10215 3849 6366 10215 11864 20431 32295 

Source: StatsSA : The  information provided for 2015/2016 is mid-year population projection information 

at the district level                                                                                                                                                                        

 

T 1.2.2                                                                                                                                                  
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Socio Economic Status 

Year Housing 

Backlog as 

proportion 

of current 

demand 

Unemployment 

Rate 

Proportion of 

Households 

with no 

Income 

Proportion of 

Population in 

Low-skilled 

Employment 

HIV/AIDS 

Prevalence 

Illiterate 

people 

older 

than 14 

years 

2013/2014 15% 49% 56% 21% 59% 80% 

2014/2015 12% 36% 43% 24% 15% 79% 

2015/2016 13% 27% 17% 56%   20% 

Source: StatsSA: 13% is based on the Community Survey for 2016: the figure for Ngaka Modiri Molema District. 

27% based on quarterly labour force survey Q1 and Q2 for 2016: the figure is for North West Province. 17% 

based on Census 2011 released 2012: the figure is for Ngaka Modiri Molema District. 56% is based on Quarterly 

labour Survey 2016 (ILO International Standard of occupations-08):- the figure is for North West Province.  

20% is based on General Household Survey 2015:figure for North West Province (Population aged 15 years 

and older with a level of education lower than Grade 7, who have some difficulty or are unable to do basic 

literacy activities)   

 

T 1.2.4                    
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T 1.2.5 

 

Overview of Neighbourhoods within 'Enumeration Areas' 

Settlement Type Households Population 

Towns     

NW381:Ratlou  1441 4165 

NW382:Tswaing  11424 40883 

NW383: Mafikeng  25831 70253 

NW384: Ditsobotla 26362 86933 

NW385: Ramotshere Moiloa 9275 29098 

Sub-Total 74333 231332 

Rural settlements     

NW381:Ratlou  29945 109085 

NW382:Tswaing  23786 82699 

NW383: Mafikeng  72448 237329 

NW384: Ditsobotla 26519 86106 

NW385: Ramotshere Moiloa 39226 129915 

Sub-Total 191924 645134 

Informal settlements     
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NW381:Ratlou  0 0 

NW382:Tswaing  2141 7476 

NW383: Mafikeng  0 0 

NW384: Ditsobotla 1579 5166 

NW385: Ramotshere Moiloa 0 0 

Sub-Total 3720 12642 

Total 269977 889108 

Source: CS 2016, StatsSA: Enumeration Areas (EA) is grouped to formulate settlement in the three broad 

categories above. An aggregation of urban formal, industrial and commercial EAs form the Towns category. 

Rural settlements category is formed by an aggregate of traditional, vacant (land), farms and small holding EAs. 

Informal settlement category is a stand-alone formed by only informal EAs.                                                                           

 

T 1.2.6 

 
 

Natural Resources 

Major Natural Resource Relevance to Community 

Minerals Resources (Gold, diamond, Chrome, 

Slate, Cement etc 

Poverty alleviation, job creation and local communities benefits 

from social and labour plans, foreign direct investment, 

procurement from local suppliers, etc 

Protected Areas/Conservation/Tourism Generate an increased tourism traffic flow to the district leading to 

job creation, local SMME's/Cooperatives procurement 

opportunities, diversification of local economy, infrastructure 

development such as roads, airports, ect 

Agricultural Land  Food Security, sustainable food production, local agro-processing 

plants poverty alleviation, income generation from agricultural 

land proceeds, job creation 

Water Source (catchment areas, dolomitic aquifer, 

dolomitic eyes, rivers  

Provision of water for commercial farming, small scale farming as 

well subsistence farming, livestock watering sources 

  T 1.2.7 
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COMMENT ON BACKGROUND DATA: 
 
Ngaka Modiri Molema District Municipalityôs strategic position contributes positively towards Local Economic 
Development activities of the District and the county at large. Ngaka Modiri Molema District Municipality has an 
estimated extent of 28 206 KM with an overall population estimate of 842 698 as indicated by STATSSA, Census 
2011. According to STATSSA, Census 2011, 82% of the overall District population has access to formal dwelling, 
while 80% and 66% have access to electricity for lighting and cooking respectively. Although Ngaka Modiri Molema 
District Municipality has a very low percentage of people with access to piped water in the yard and in a dwelling as 
well as access to proper sanitation, there is a steady improvement on those services since Census 2001 to Census 
2011. There is also a decrease by 2% on the female headed families from Census.   
 

T 1.2.8 

 
 
1.2. SERVICE DELIVERY OVERVIEW 
 

SERVICE DELIVERY INTRODUCTION 
 
The Municipal Infrastructure development has been influenced by existing backlogs.  Ngaka Modiri Molema District 

Municipality strives to eliminate service delivery backlogs in order to provide basic human needs of its communities 

and contribute positively to sustainable economic development through the provision of water and sanitation 

infrastructure. All water and sanitation services are the core function of the District Municipality, across all five (5) 

Local Municipalities in accordance with the backlogs identified in the Integrated Development Plan (IDP) cited by 

both the District Municipality in conjunction with the Local Municipalities in its jurisdiction.    

 

There has been a grey area in the implementation of schedule 6b for the past year by both Department of Corporative 

Governance and Traditional Affairs and National Treasury. The Division of Revenue Act, 2016 (DORA) was amended 

from schedule 6b back to schedule 5b by end of March 2017. Most of the projects have been put on hold due to non-

payment of creditors, that led to contractors abandoning sites and others went as far as litigation, on the 3rd of March 

2017 it was announced that our allocation of R180m has been gazette back to schedule 5b with the reduction of 

R110m. During 2016/2017 Financial Year the Municipality set the target to complete 20 projects, but due to 

challenges beyond our control only four (4) projects were completed by the end of the financial year.       

T 1.3.1 
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COMMENT ON ACCESS TO BASIC SERVICES: 
 
Ngaka Modiri Molema District Municipality as the water Service Authority has a constitutional responsibility for 

ensuring access, planning and regulating provision of water services (Water and Sanitation) within its area of 

jurisdiction. This is done by providing water services by use of internal mechanism and/or contract external water 

services providers to undertake the provision function on our behalf.  

 

The District Municipality is responsible for securing  DWS licenses to abstract water from, and to discharge 

wastewater to, the water resource and may regulate the provision of water services within its local area through by-

laws and contracts. 

T 1.3.3 

 
1.3. FINANCIAL HEALTH OVERVIEW 
 

FINANCIAL OVERVIEW 
 
The budget and Treasury Management department is responsible for the development of the District municipalityôs 

financial strategy and overall financial management. The department is also responsible for ensuring financial 

balance between the municipal entities, core administration, compliance with relevant legislation, regulations, and 

governance practices and finally ensuring the implementation of the Municipal Finance Management Act (MFMA). 

 

The Municipalityôs procurement systems also seek to grow the economy by BEE suppliers and Small, Medium and 

Micro Enterprises (SMME). But key challenges still exist in this respect. Sourcing SMME and BEE suppliers for 

specialised skills is still an obstacle. Managing the alignment of the supply chain across the districtôs departments 

specifically alignment of financial procedures, policies and processes as well as ensuring compliance with GRAP, 

has improved for the year under review. Resources, both financial and human remain to ensure that all physical 

assets that are critical to delivery of our core services delivery mandate still remain a challenge.  

 

This challenge includes both resources for continuous maintenance and implementation of new projects to address 

identified service delivery backlogs. In order to achieve this, additional resources will have to be sourced from 

strategic funding stakeholders. 

T 1.4.1 

 

R' 000

Details Original budget Adjustment Budget Actual

Income:

Grants 850,954 677,382 664,202

Taxes, Levies and tariffs 3,500 4,101 2,274

Other 0 2,006 5,040

Sub Total 854,454 683,489 671,516

Less: Expenditure 705,105 704,790 895,907

Net Total* 149,349 -21,301 -224,391

Financial Overview:  2016/2017

T 1.4.2
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Detail %

Employee Cost 35%

Repairs & Maintenance 3%

Finance Charges & Impairment 0%

Depreciation & Amortisation 43%

T 1.4.3

Operating Ratios

 
 

COMMENT ON OPERATING RATIOS: 
 
Employee cost for the 2016/17 financial year was below 30% as a percentage of total operating costs which is below 
the expected norm. Repairs and Maintenance was below 20%, this is concerning as this should maintain assets with 
a carrying amount in excess of R3.6 billion. This underspending on repairs and maintenance is caused by the 
financial pressures faced by the municipality. 
               

                                                                                                                                                   T 1.4.3 

 

R'000

Detail 2014/2015 2015/2016 2016/2017

Original Budget 288,864             282,764             283,437             

Adjustment Budget 240,036             277,495             123,896             

Actual 211,168             82,464               109,828             

Total Capital Expenditure: 2014/2015 to 2016/2017

                                                                                                      T 1.4.4
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T 1.4.5 

                                                                                                                                                                                               
 
1.4. ORGANISATIONAL DEVELOPMENT OVERVIEW 
 

ORGANISATIONAL DEVELOPMENT PERFORMANCE 
 
The District Municipalityôs Performance Management System is the primary mechanism to monitor, review and 
improve the implementation of the Integrated Development Plan. The Performance Management System must 
increase accountability, learning, improvement and provide early warning signal and facilitate decision making. The 
IDP through strategic intervention outlines how service delivery over five year period will be achieved. The IDP is 
supported by the Municipal score card which is the SDBIP and its set out key deliverables over the year. The 
departmental SDBIP were in place and Senior Managers were expected to implement and execute their work in 
accordance with their plans. The work that was executed was monitored through reports that were submitted to 
council.  

                                                                                                                                                    T 1.5.1 
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1.5. AUDITOR GENERAL REPORT 
 

AUDITOR GENERAL REPORT: YEAR 0 (CURRENT YEAR) 
 

The accounts of the Ngaka Modiri Molema District Municipality were too deficient in essential details for the Auditor 
General to form an opinion at the financial viability or rectitude of the municipality. This audit opinion has recurring 
for the last six financial years. 

                                                                                                                                                  T 1.6.1 

  
1.6. STATUTORY ANNUAL REPORT PROCESS 
 

No Activity 
Timeframe 
 

1 

Consideration of next financial yearôs Budget and IDP process plan. Except for the 
legislative content, the process plan should confirm in-year reporting formats to 
ensure that reporting and monitoring feeds seamlessly into the Annual Report 
process at the end of the Budget/IDP implementation period 

30 July 2017 

2 
Implementation and monitoring of approved Budget and IDP commences (In-year 
financial reporting). 

3 Finalise the 4th quarter Report for previous financial year 05th July 2017 

4 Submit draft 2016/2017 Annual Report to Internal Audit and Auditor-General 21st August 2017 

5 Municipal entities submit draft annual reports to MM   

6 
Audit/Performance committee considers draft Annual Report of municipality and 
entities (where relevant) 

21st August 2017 

8 Mayor tables the unaudited Annual Report 29th August 2017 

9 
Municipality submits draft Annual Report including consolidated annual financial 
statements and performance report to Auditor General 

30th August 2017 

10 
Annual Performance Report as submitted to Auditor General to be provided  as 
input to the IDP Analysis Phase 

04th September 2017 

11 
Auditor General audits Annual Report including consolidated Annual Financial 
Statements and Performance data 

01 September 2017 
- 

30 November 2017 

12 Municipalities receive and start to address the Auditor Generalôs comments 30 November 2017 

13 
Mayor tables Annual Report and audited Financial Statements to Council complete 
with the Auditor- Generalôs Report  

31st January 2018 

14 Audited Annual Report is made public and representation is invited 01st February 2018 

15 Oversight Committee assesses Annual Report 01st February 2018 

16 Council adopts Oversight report 31st March 2018 

17 Oversight report is made public 01 April 2018 

18 Oversight report is submitted to relevant provincial councils 07 April 2018 

19 
Commencement of draft Budget/ IDP finalisation for next financial year. Annual 
Report and Oversight Reports to be used as input 

30 April 2018 
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COMMENT ON THE ANNUAL REPORT PROCESS: 
 

The Municipality is adhering to all time frames as indicated above. The Executive Mayor will table the Annual Report 
for 2016/2017 to Council by the 31st of January 2018, however the Municipality still facing challenges with regards 
to the alignment of the IDP, Budget and the SDBIP for the year under review.  
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CHAPTER 2 ð GOVERNANCE 
 

INTRODUCTION TO GOVERNANCE 
 
Governance is the process of creating support in order to acquire power and using this power and authority so as to 
distribute resources, within the limits of the Constitution. 
 
Good governance is important for several reasons. It gives the community confidence in its Council. It also leads to 
better decision making; helps the municipality to meet its legislative responsibilities and provide ethical basis for 
governance.  Key role players in governance are Councillors; Municipal Officials and community members. Good 
Governance includes amongst others participation; transparency; accountability; effectiveness; consistency; fairness 
and the rule of law.  
 
Decisions that are informed stakeholders views; and by open and honest debate will generally reflect the broad 
interests of the community. This does not assume that everyone will think each decision is the right one. But members 
of the community are more likely to accept outcomes; if the process has been good; even if they donôt agree with the 
decision. Good governance creates an environment where Councillors and Officials ask themselves ñwhat is the 
right thing to do? When making decisions. Making choices and having to account for them in an open and transparent 
way encourages honest consideration of the choices facing those in the governance process. 
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COMPONENT A:  POLITICAL AND ADMINISTRATIVE GOVERNANCE 
 

INTRODUCTION TO POLITICAL AND ADMINISTRATIVE GOVERNANCE 
 
The Systems Act requires the municipality to clarify the roles and responsibilities of the most important role players 
in the municipality. Municipalities are complex institutions with wide-ranging powers and duties governed by 
politicians and assisted by a staff component whose the main purpose it is to ensure and maintain services to the 
community. This goal is only achievable if there is harmonious interaction between the various role-players. They 
must know and understand their respective roles follow protocols and co-operate with each other but, when they fail, 
they should be able to correct their mistakes in terms of pre-determined processes. 
 
The Constitution not only confers on a municipality the right to govern the affairs of the community within the 
municipal area, but also empowers the Municipal Council to make decisions concerning the exercise of all the powers 
and the performance of all the functions of the municipality. To this end the Municipal Council is clearly the principal 
political structure and the ultimate decision maker of the Municipality. The Executive Mayor is the political leader of 
Ngaka Modiri Molema District Municipality. He is responsible to enhance good governance, promote institutional 
pride, build external and media relations, engage with communities and facilitate the process of governing. The 
Executive Mayor is responsible for monitoring the management of the municipalityôs administration in accordance 
with the directions of the municipal council. He is accountable to council and must report to council on performance 
and discharge of powers, functions and duties of the office. The Executive Mayor is assisted by the Mayoral 
Committee. 
 
The Executive Mayorós area of responsibility from a geographical perspective is not limited to the geographical area 
of the municipality. Due to the municipalityós involvement in co-operative governance the Executive Mayorós influence 
is much wider, e.g. the Premierós Co-ordinating Forum, District Forum, SALGA, Mayoral Forum, etc. With regards to 
the functional area the Executive Mayor possesses all the powers conferred by law on the office, as well as those 
powers that have been delegated to him/her, or can be implied, or derive from civic culture or tradition. 
 

T 2.1.0 
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2.1 POLITICAL GOVERNANCE 
 

INTRODUCTION TO POLITICAL GOVERNANCE 
 
The Executive Mayor is the Political Leader of the Ngaka Modiri Molema District Municipality. His expected to 
convene meetings of the Mayoral Committee. The Speaker is the Chairperson of the Municipal Council and is 
expected to convene meetings of Council at least quarterly in February, May, August and December of each year. 
The Ngaka Modiri Molema District Municipality has the following Portfolio Committees: 
 
Infrastructure Development and Maintenance 
Cllr. Gilbert Mathakathaka: Chairperson 
Cllr. Itumeleng Lethoko: Single Whip 
Cllr. Mompati Makalela: Member 
Cllr. Sello Molefe: Member 
Cllr. Matlhomola Jafta: Member 
Cllr. Tsholo Moreo: Member 
Cllr. Teko Melamu: Member 
Cllr. Peter Mogatwe: Member 
 
Finance, Economic Enterprise and Development 
Cllr. Phemelo Malebelela: Chairperson 
Cllr. Itumeleng Lethoko: Single Whip 
Cllr. Israel Moloantoa: Member 
Cllr. Tsholofelo Moreo: Member 
Cllr. Segametsi Ntladi: Member 
Cllr. Maria Ndlovu: Member 
Cllr. Lisa Schickerling: Member 
Cllr. Joseph Mekgwa: Member 
 
IDP Planning and Development 
Cllr. Eric Landsman: Chairperson 
Cllr. Itumeleng Lethoko: Single Whip 
Cllr. Nkagisang Mokoena: Member 
Cllr. Lesego Jeanette Selebogo: Member 
Cllr. Neo Moroeng: Member 
Cllr. Gloria Leepo: Member 
Cllr. Lisa Schickerling: Member 
Cllr. Israel Modibetsane: Member 
Cllr. Padi Jacob Molefe: Member 
Corporate Resource Support Services 
Cllr. Mathapelo Tlhako: Chairperson 
Cllr. Itumeleng Lethoko: Single Whip 
Cllr. Kgosi Daniel Motlhatlhedi: Member 
Cllr. Seitebogeng Nkitseng: Member 
Cllr. Gosiame Seatlholo: Member 
Cllr. Israel Moloantoa: Member 
Cllr. Jafta Matlhomola: Member 
Cllr. Benjamin Tshabalala: Member 
Cllr. Klaas Melamu: Member 
Cllr. Elizabeth Makalela: Member 
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Community Services 
Cllr. Priscilla Kwenaite: Chairperson 
Cllr. Itumeleng Lethoko: Single Whip 
Cllr. Israel Moloatoa: Member 
Cllr. Thembinkosi Mabovu: Member 
Cllr. Thapelo Mvundisi: Member 
Cllr. Gosiame Seatlholo: Member 
Cllr. Kenaope Moepeng: Member 
Cllr. Gloria Leepo: Member 
Cllr. Ramalepa Phete: Member 
Cllr. Tebatso Maibi: Member 
Cllr. Piet Migga: Member 
 
Municipal Public Account Committee 
Cllr. OJ Tselapedi: Chairperson 
Cllr. Daddy Tshabalala: Member 
Cllr. Thabeng Moabi: Member 
Cllr. Thapelo Mothibi: Member 
Cllr. Segametsi Ntladi: Member 
Cllr: Maria Ndlovu: Member 
Cllr. Thandiwe Molawa: Member 
Cllr. Matshidiso Moreo: Member 
Cllr. Lerato Selebogo: Member 
Cllr. Jacob Molefe: Member 
Cllr. Johannes Kekana: Member 

T 2.1.1 

 
 
 
 
 
 
 
 
  



 
 

22 
 

 

Photos 
 
 

POLITICAL STRUCTURE  
 
 
 
MAYOR  
CLLR. TSHEPO J. MAKOLOMAKWA 
 
 

 
 

 

 

 

 
 
SPEAKER 
CLLR. YOLISWA SECHOARO 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

CHIEF WHIP 

CLLR. LETHOKO 

 

 



 
 

23 
 

 

 

 
 
 
 
 
MMC: INFRASTRUCTURE DEVELOPMENT & 
MAINTENANCE 
CLLR: G. MATHAKATHAKA 
 

 

 
 

 

 

 

 

 

 

 

 

 
 
 
 
 
 
       MMC: FINANCE, ECONOMIC DEVELOPMENT & ENTERPRISE 
       CLLR. P. MALEBELELA 
 

 
 

 
 
 
 
 
 
 
 

 
 
MMC: IDP PLANNING & DEVELOPMENT 
CLLR: E. LANDSMAN 
 

 
 
 
 
 
 
 
 
        
 
 
 
 
 
 
 

 
 
 
 
 
 














































































































































































































































































































